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DATES TO REMEMBER 
 
Mon. Oct. 2  7:00p.m.  Book Group   Linkey Green 
Thurs. Oct. 12  5:30p.m.  Redistricting Matters  ATS Auditorium, Dickinson 
Sat. Oct. 14  6:30p.m.  Restaurant – TBD  WendyArmour Dickinson & 
         Franklin Edwards 
Tues. Oct. 24  7:00p.m.  Branch Meeting   Dickinson 
Wed. Oct. 25  7:00p.m.  Carlisle Area School  Carlisle YWCA 
     District School Board Forum 
Tues. Nov. 7  7:00p.m.  Topic Talk “Barriers + Bias” Nancy Sigrist 
 
 

 
  

      
                                                                                                                                              
                                                   

 

We will welcome Dee (Dolores) Danser as our speaker 
at the October 24 meeting.  Title IX and campus sexual 
assault has been in the news because of actions by 
Secretary of Education Betsy DeVos to change the way 
sexual assaults are to be handled on campuses.  (See 
Pubic Policy article on page 4.)  We will explore this 
complicated and sensitive topic from the Dickinson 
College perspective.   

Ms Danser has been at Dickinson since 2005 and serves 
as Assistant Vice President of Student Life and Chief of 
Public Safety, as well as a College Dean.  Originally 
from New Jersey, Ms. Danser has worked with 
students and the community for more than 33 years in 
college, university and local law enforcement in New 
Jersey, Florida and Pennsylvania, with much of this 
experience in leadership positions.   

She has served as a mentor and an adviser to students 
and student groups throughout her career.   In 
addition to her many years in law enforcement, she is 
nationally known as a trainer on various types of 
federal compliance including Title IX and the Jeanne 
Clery Disclosure of Campus Security Policy and 
Crime Statistics Act (the Clery Act) and currently 
serves as Dickinson's Clery Act Trainer and 
Compliance Officer and is a trained Title IX 
Coordinator and Investigator.   Ms Danser studied at 
Penn State, Mont Alto and the College of New Jersey 
and received her B.S. in Criminal Justice.  In her 
leisure time, Ms. Danser enjoys traveling, gardening, 
reading, and spending time with her family.  We are 
grateful that she is able to share her expertise and 
insights with our membership. 

Gail D’Urso 
Program Chair 

Green Leaves for New Members 

Our Branch has enrolled quite a few new members since the spring.  To make it easier for others to identify our newest 
members they will sport a small green leaf affixed to their name tags.  Please use this visual clue to be especially 
welcoming.  Each new member will wear the green leaf until they feel truly a part of our branch.  Please make a special 
effort to start conversations and get to know our newest members.  

Carolyn Freberg, 
Membership V.P.  
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     MESSAGE FROM THE PRESIDENT 
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With municipal elections on November 7, AAUW 
Carlisle planned three Get Out The Vote (GOTV) 
events to register and educate voters.   

For the fourth year in a row, we registered voters at 

Carlisle’s Harvest of the Arts festival.  This gives us 

an opportunity to provide nonpartisan information 

and answer questions.  Thank you, Peggy Jennings, 

for being the project chair.  Read her article in this 

newsletter for a summary of the day. 

 

Our most ambitious branch projects to date are 
happening in October to provide nonpartisan voter 
education.  I hope to see many AAUW Carlisle 
members in attendance. 

 AAUW Carlisle and YWCA Carlisle are 

collaborating on a Carlisle Area School Board 

candidate forum on Wednesday, October 25th.  

This follows our work for the May primary—

candidate voter guide and candidate forum with 

LWV—and signals our interest in education.  

Read more about the event in Nancy’s article. 

 AAUW Carlisle took the lead to organize a 

program on gerrymandering to educate 

Cumberland County voters why redistricting 

reform is important.  I reached out to Fair 

Districts PA—Cumberland Valley and the two of 

us got to work.  Soon we invited YWCA Carlisle 

and Cumberland Valley Rising to join the 

planning team.  Since June, we have been 

planning the October 12th event.  The publicity 

flier is included in this newsletter.  We want to 

fill the Anita Tuvin Schlechter Auditorium with 

people from all over Cumberland County. 

 

Please tell everyone you know about these events 
and invite them to attend.  Be proud AAUW Carlisle 
is contributing to the community.  I know, I am. 

Ann Pehle 

AAUW Offers Skills Training 

AAUW is offering FREE monthly skill-building on-
line webinars for members on a variety of topics – all 
you need to do is register. They are held on the second 
Tuesday of every month at 7 PM ET (schedule subject 
to change).  To register or watch the recording of a  
session you missed:  
http://www.aauw.org/event/2017/10/skill-training-
webinars/.  The schedule is: 

September 12 – Social Media Made Easy 
(watch the recording) 

October 10 – Small but Mighty (small 
branches) 

November 14 – Diversity and Inclusion Task 
Force 

December 12 – Transition and Succession 
Planning 

January 9 – Fundraising from Other Pockets 

February 13 – Diversity and Inclusion Task 
Force 

March 13 – How to Get Publicity 

May 8 – Writing to Engage 

June 12 – Creating the Value of Membership 
 
 

Five of Twenty-seven 

Women’s Law Project filed an amici brief in federal 
court on behalf of itself and 27 organizations 
supporting Philadelphia’s prior wage legislation.  Not 
only is AAUW’s pay equity research (The Simple Truth) 
sited throughout the brief, five AAUW organizations 
signed on—AAUW, AAUW Pennsylvania, AAUW 
Delaware, AAUW Massachusetts, AAUW Oregon.   

The ordinance prohibits reliance on and inquiry about 
a job candidate’s prior wage to determine his or her 
salary.  Despite passing into law unanimously last 
year, the equal pay ordinance has been stalled due to a 
lawsuit.  Such a ban is important and necessary 
because salary offers based on a prior wage–rather 
than the job’s responsibilities and the applicants’ 
qualifications perpetuate systemic pay discrimination. 

 
 
 
 
 

 

http://www.aauw.org/event/2017/10/skill-training-webinars/
http://www.aauw.org/event/2017/10/skill-training-webinars/
https://womenslawproject.wordpress.com/2017/09/15/we-filed-a-brief-supporting-the-city-of-philadelphia-in-the-fight-for-equal-pay/
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BRANCH STRATEGIC PLANNING – AN UPDATE 
 
 

 

 

 

 

 

 

 
 
Issues Facing the Branch 
Brainstorming yielded twenty-nine items.  Prioritization results are below. 
8 Member involvement 
6 Analysis of members—who attends what; why and why not 
5 Developing leaders 
5 Fundraising (not raising more money from members) 
3 Member retention 
3 Expand geography outside Carlisle 
1 Member age 
1 Member diversity 
1 Identifying appropriate/attractive programming 
1 Promotion and publicity of Branch in community 
1 Speakers bureau – list for members and persons they know 
1 Board positions and processes not documented for training successors 
 

Opportunities for the Branch 
Brainstorming yielded twenty-eight items.  Prioritization results are below. 
7 Active in the community; being seen 
5 Host a new member gathering (with some board members) to welcome and introduce AAUW and the branch. 
4 Target surrounding colleges for members 
3 More social events providing opportunity to talk/visit with one another 
3 Co-host event for Dickinson College faculty with AAUW Student Organization 
2 Active in the community; being seen  
2 Recognize girls excelling in math and science (Lower Bucks and Fox Chapel) 
2 Offer Work Smart; modify for people who are entering or reentering labor market 
1 Utilize AAUW resources and support 
1 Develop more interest groups 
1 Target surrounding colleges for programming 
1 Varying meeting times for monthly meetings 
1 Evaluate board positions; role for Executive Committee; off board positions 
1 Expansion of voter education (ie: school board questionnaire and candidate forums 
1 Scholarship to NCCWSL (National Conference for College Women Student Leaders) for AAUW Dickinson member 
1 Brunch for graduating Dickinson AAUW Student Organization graduating seniors and give them an AAUW cord 

 

  

 

.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We promised to keep you informed along this journey, 
so here are the results.  What ideas do you have about 
the issues and opportunities for the branch?  Please  
share your thoughts with Ann Pehle  
(apehle@outlook.com; 401-644-6488).  At the November 
Board meeting, we will begin analyzing the items and 
making implementation plans. 

 

 

 

The Board is spending time this year thinking about the 
future of the branch.  In previous newsletters, the 
strategic planning process was discussed.  By way of 
background, on Saturday, August 5 the Board members 
met to discuss the following questions:  How members 
can volunteer if they wish to be more active; issues facing 
the branch; opportunities for the branch.  We had a great 
discussion and generated a good list of items to consider.  
The second step, prioritizing the items generated from 
brainstorming, occurred at our September Board 
meeting.   
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mailto:apehle@outlook.com
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PUBLIC POLICY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AAUW in the News 

When it comes to issues impacting the lives of 

women and children, AAUW has long been known 

for bi-partisan leadership on the issues of the day.  

Here are a couple of recent examples. 

Title IX   

Title IX of the Education Amendments of 1972 was 

the first comprehensive federal law to prohibit sex 

discrimination in education. So when Secretary of 

Education Betsy DeVos recently announced that 

she was opening up Title IX for potential changes, 

AAUW issued a prompt and clear response in 

support of Title IX along with a call to action by 

members, the public and educators.  To read 

AAUW CEO Kimberly Churches statement about 

Title IX and the Secretary’s announcement go to 

http://www.aauw.org/article/aauw-responds-to-

title-ix-announcement/. 

AAUW remains committed to the protection and 
enforcement of Title IX.  It is critical that schools 
put aside the political back and forth and do what 
is right for their students.  You too can show your 
support by becoming a Two-Minute Activist!  Tell 
your members of Congress to stand up for gender 
equity in education by adequately fighting against 
any attempts to roll back Title IX by going to 
http://salsa4.salsalabs.com/o/50796/p/dia/actio
n4/common/public/?action_KEY=21394 

 

 

 

 

 

 

 

 

 

 

 

 

 Gender Pay Gap 

The American Association for University Women has 
long advocated for women’s issues in part through the 
research they do.  Now AAUW has provided updated 
information about the gender pay gap in this country.  
As you may have heard through recent media reports, 
the news is not good as the data shows a lack of 
progress in reducing the gap in pay for American 
women as compared to men.   

The AAUW analysis of the newly released data from 
the U.S Census Bureau indicates that women working 
full time on average still make only 80 cents compared 
to every dollar men make. The State of Pennsylvania 
underperforms the national averages with women 
only making 79 cents compared with their male 
counterparts.  At the current rate of progress in closing 
the gap, women will not receive pay equity until the 
year 2119. Previously, AAUW found that even when 
accounting for education, occupation, hours worked, 
and other factors, women still earned seven percent 
less than men. Gender discrimination is a significant 
cause of the pay gap. 

To read recently updated The Simple Truth, AAUW’s 
gender gap research and analysis, go to 
http://www.aauw.org/research/the-simple-truth-
about-the-gender-pay-gap/. 

Nancy Sigrist 
Public Policy Chair 

 

 

 

Topic Talk – Barriers and Bias 

Join us for a discussion about Barriers and Bias to learn more about implicit bias and 
other barriers women face as they strive to become leaders and gain equity in our 
society.  We are honored to have Katie Oliveria, Assistant Professor at Dickinson College 
as our topic leader.  We will meet on November 7, 2017 at 7:00 PM at the home of Nancy 
Sigrist.  Please watch for an invitation to sign-up after which you will receive materials 
that will be used in our discussion.  As a reminder, Topic Talk is a Public Policy 
Committee program wherein we meet to learn and discuss specific topics in a smaller 
group setting much like a book club discusses a book.  The meeting is informal and fun 
and light refreshments will be provided by the committee.   

 

http://www.aauw.org/article/aauw-responds-to-title-ix-announcement/
http://www.aauw.org/article/aauw-responds-to-title-ix-announcement/
http://salsa4.salsalabs.com/o/50796/p/dia/action4/common/public/?action_KEY=21394
http://salsa4.salsalabs.com/o/50796/p/dia/action4/common/public/?action_KEY=21394
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
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VOLUNTEER OPPORTUNITIES 

 
 

Specific Event Volunteer Opportunity 
Time 
Commitment 

Contact 

Public 
Policy 

October 12 

Thursday 

 

Promote AAUW Carlisle at table 

Redistricting Matters:  A Nonpartisan Consensus 
for Cumberland County 

Anita Tuvin Schlechter Auditorium 

5:00 set up 

5:30 – 6:30 

Ann Pehle 

Public 
Policy 

October 25  

Wednesday 

 

Promote AAUW Carlisle at table 

Carlisle Area School District School Board 
Candidate Forum 

YWCA 

3 hours 

evening 

Nancy Sigrist 

Public 
Policy 

TBD Promote AAUW Carlisle at table 

Mechanicsburg School District School Board 
Region 2 Candidate Forum 

Location TBD 

2 hours 

evening 

Sue Royer 

Public 
Policy 

November 7 Host Event 

Topic Talks:  Barriers and Bias 

Location TBD (member home) 

3 hours 

evening 

Nancy Sigrist 

Public 
Policy 

November 7 Provide Refreshments 

Topic Talks:  Barriers and Bias 

Location TBD (member home) 

Various Nancy Sigrist 

 

 
General Request 

 
Volunteer Opportunity 

 
Time 
Commitment 

Contact 

Membership Greet members/guests as they arrive to branch 
meetings 

30 minutes before 
a branch meeting 

Sue Royer 

Membership Call members to follow-up periodically 2 hours per month Carolyn Freberg 

Membership Write notes to welcome new members 2 hours per month Carolyn Freberg 

Membership Create bags for welcome info for prospective 
members who attended a meeting 

2 hours per month Sue Royer 

Membership Assist with gathering member interests 

(process for new members; ask current members; 
analyze) 

Various Sue Royer 

Carolyn Freberg 

 



  

 
 

General Request Volunteer Opportunity 
Time 
Commitment 

Contact 

Newsletter Print newsletter for extra copies at branch meetings 

(Use Office Depot discount card; submit 
reimbursement) 

1 hour per month Phyllis Orenyo 

Public Policy 

Membership 

Manage volunteer scheduling using a website tool 

(learn website tool; heavy email activity) 

Various Work with project lead 

Historian Take photos at meetings, events for archive and 
website 

(Use Office Depot discount card to print photo; 
submit reimbursement; send via email to Social 
Media lead) 

Various 

 

Rose Smith 

Historian Scrapbook current items for archive 

(submit reimbursement) 

Various Rose Smith 

Programs Be a branch meeting program chair 

(work with speaker on program details; write 
article for newsletter; introduce speaker at meeting; 
email activity) 

5 hours over time Kathleen Gorak 

Carmen Eiserman 

Programs Be the Audio/Visual expert at branch meetings 

(understand Dickinson equipment; assist speaker 
before meeting starts) 

30 minutes before 
a branch meeting 

Kathleen Gorak 

Carmen Eiserman 

Interest Groups Start a second dining group Various Wendy Armour 
Dickinson 

Cultural Outings Research ideas; assist with organizing an event Various Don Mowery 

Cultural Outings Coordinate an event from concept through event Various Don Mowery 

Funds Assist with scholarship solicitation letter 3 hours 
January 

Marjie Mowery 

 

 

 

 

 

 

 

 

 

 

 

 

 

MEMBERSHIP 

The Membership Vice-Presidents want to welcome 
Gail D’Urso and Kathleen Dodds to our newly formed 
Membership Committee. These ladies have 
volunteered to help with membership activities such 
as extending welcomes at meetings and assisting at 
tabling events.  

 We are looking for a few more volunteers.  If you 
have an interest in joining this group please contact 
Sue Royer (717-766-4230) or Carolyn Freberg.    
(717-243-9507) 

Carolyn Freberg, Sue Royer 
Membership V.P.s 

 

 

 

Harvest of the Arts – THANK YOU 

AAUW members, along with volunteers from the League of 
Women Voters, Cumberland Valley Rising, and the Dickinson 
College AAUW branch participated in registering voters at the 
September 23 Harvest of the Arts in downtown Carlisle. Not only 
did we answer dozens of questions, we also highlighted the 
importance of making our voices heard by voting. And we 
registered 18 new voters! 

A big thank you goes out to Linkey Green, Ann Pehle, Barbara 
Attivo, Loretta Maddox, Molly Shane, Robin Turner, Pat 
Markowski, Ann Moser, Sharon O'Brien (CVR), Shelley Raker 
(LWV), Donna Williams (CVR), Julie Bounds (CVR), Carolyn 
Freberg, Rose Smith, Linda Shopes (CVR), Ken Albright (CVR), 
Kathleen Dodds, Nancy Sigrist, Nancy Mellerski (CVR), and 
Angelica Mishra (Dickinson).  

Peggy Jennings 
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EXPLORING AAUW 

 

UNDERSTANDING OUR ORGANIZATION 
 LEGAL ADVOCACY FUND 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EMPOWERING WOMEN BY CHALLENGING SEX 
DISCRIMINATION 

AAUW’s  Legal Advocacy Fund (LAF)  works to challenge sex 
discrimination in higher education and in the workplace, 
providing resources that help women to know their rights, 
address issues on college campuses, provide for community 
outreach programs, and provide financial and organizational 
support for major court cases.   

Case support decisions are made by the LAF committee, and must 
meet certain criteria:  be filed in state or federal court, preferably 
at the appellate level; address sex discrimination in the workplace 
or academia; have the potential to set or reinforce precedent for 
future cases on gender discrimination; have litigants who are 
willing to make appropriate public appearances with  AAUW, 
and allow AAUW to publicize support for the cases , including in 
the media, on the website, and in electronic and print 
communications. 

At the heart of LAF are the important cases and courageous 
plaintiffs LAF supports. AAUW attendees at the National 
Convention in June heard directly from one such plaintiff, Susan 
Landino (formerly Burhans).  Hired by Yale University in 1999 as 
a communications specialist and serving as a security education 
coordinator, Burhans filed a suit against Yale in 2012 alleging sex 
discrimination and unlawful retaliation under Title IX and other 
laws.  Over the course of more than 10 years as a Yale employee 
she tried repeatedly to notify Yale’s administration of potential 
Title IX violations stemming from the university’s sexual assault 
complaint procedures and to help student survivors access justice. 
Burhans claims that rather than address her concerns, the 
administration ignored her warnings and severely retaliated 
against her, narrowing her authority, humiliating her, and 
eventually terminating her position.  The case was filed in federal 
court in Connecticut. AAUW’s Legal Advocacy Fund began 
supporting the case in 2015. Her case was settled favorably in 
2017.  

Non-financial support, including signatory of an amicus 
brief, an official statement of support, and/or AAUW 
members present at the court or a rally is also available 
through LAF. Case recommendations and support requests 
may be sent to laf@aauw.org   While AAUW welcomes case 
recommendations and requests for case support from many 
sources, AAUW does not provide legal advice or legal 
representation.   

In addition to Legal Case Support, LAF also provides 
resources for Workplace Law and Campus Issues: 

Know Your Rights at Work covers Title VII of the Civil 
Rights Act of 1964, Family and Medical Leave, Equal Pay, 
Pregnancy Discrimination, and Workplace Sexual 
Harassment.  For campus issues, LAF provides  

Know Your Rights on Campus  which covers campus sexual 
harassment and sexual assault, Tenure, and Title IX and 
athletes rights.  Developed by experts, these resources 
provide up-to-date content and reflect the latest legal 
developments. 

Campus Outreach Grants 
AAUW’s Legal Advocacy Fund (LAF) works to challenge 
sex discrimination in higher education and beyond. LAF 
Campus Outreach grants support events, programs and 
resources that educate campuses around issues that affect 
Title IX and women’s equity. AAUW student organizations, 
AAUW branches, or Younger Women’s Task Force (YWTF) 
chapters can apply for up to $750 to take action around 
AAUW’s issues on a college campus. For example, the 
University of Wisconsin--Madison AAUW student 
organization got an outreach grant to support a social justice 
issue regarding equal pay in the university. 

Patricia Markowski 

http://www.aauw.org/what-we-do/legal-resources/
http://www.aauw.org/resource/laf-committee/
mailto:laf@aauw.org
http://www.aauw.org/what-we-do/legal-resources/know-your-rights-at-work/
http://www.aauw.org/what-we-do/legal-resources/know-your-rights-on-campus/
http://www.aauw.org/what-we-do/legal-resources/
http://www.aauw.org/what-we-do/campus-programs/student-org/
https://ww2.aauw.org/branch_locator/index.php
http://www.aauw.org/membership/ywtf/
http://www.aauw.org/membership/ywtf/
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                   * * * * * * * 

AAUW Website Getting Attention 

Haven’t looked at the branch website (http://carlisle-
pa.aauw.net/)?  Others are.  Cordy Galligan, AAUW Vice 
President, Marketing and Communications shared AAUW 
Carlisle’s website as an example of “doing all the right 
things” at the AAUW South Carolina Leadership 

Conference.    

 

BOOK GROUP 

13 Steps Down by Ruth Rendall 
Monday, October 2, 2017, 7 p.m. 
Linkey Green (717-486-3693 or 
linkeyg@embarqmail.com) 

Mix Cellini has just moved into a flat in a decaying 
house in Nottinghill, where he plans to pursue his two 
abiding passions--supermodel Nerissa Nash, whom he 
worships from afar, and the life of serial killer Reggie 
Christie, hanged fifty years earlier for murdering at least 
eight women. Gwendolen Chawcer, Mix’s eighty-year-
old landlady has few interests beside her old books and 
her new tenant. But she does have an intriguing 
connection to Christie. And when reality intrudes into 
Mix’s life, he turns to Christie for inspiration and a long 
pent-up violence explodes. Intricately plotted and 
brilliantly written, 13 Steps Down enters the minds of 
these disparate people as they move inexorably toward 
its breathtaking conclusion. 

Additional information about the book and the author 
are online.  All branch members are always welcome to 
attend any book discussion meeting of interest to them.  
Please call or email the hostess by Friday, September 29, 
2017. 

AAUW offers the ¡Adelante! Book Club.   The 

October 2017 Selection is: 

A Disability History of the United States by Kim E. Nielsen 

The first book of its kind, A Disability History of the 
United States places the experiences of people with 
disabilities at the core of the chronicle of American 
history. Using primary sources and social histories, Kim 
Nielsen portrays familiar stories like slavery and 
immigration in a new light, highlighting the role 
ableism played in the growth and flourishing of 
democracy. In so doing, she skillfully illustrates how 
conceptions of disability have had a deep effect on how 
we understand the American experience. 

See the AAUW Website for online discussion. 

  
Wendy Dickinson 

Book Group Chair 

 
 

 

 

The SUPPER CLUB 
f/k/a The Gourmet Group 

 
The Gourmet Group has a new name and a slightly 
new focus.  To reflect our focus on cooking as well as 
dining out, the Gourmet Group is now called the 
Supper Club.   Every other month, the group will dine 
out.  The other months we will dine in.  The hostess 
will continue to choose and prepare the main dish.  
The remaining members will prepare appetizers, 
salads and desserts of their choosing to go with the 
main dish.  Members will rotate meal preparations.   
When preparing meals, members will continue to share 
expenses. 
 
The Supper Club encourages other branch members to 
establish a second gourmet/supper club within the 
branch.   A new group could either dine out, cook or a 
combination of both.  If you are interested in 
establishing a new group, please contact Wendy 
Armour Dickinson at 717-514-3322 

 
Wendy Armour Dickinson, 

Chair 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://carlisle-pa.aauw.net/
http://carlisle-pa.aauw.net/
mailto:linkeyg@embarqmail.com
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2017-2018 Board Members 

 
Elected Officers          
President –Ann Pehle        
Membership VPs – Carolyn Freberg, Sue Royer  
Program VPs – Carmen Eiserman,  

Kathleen Gorak  
Finance Officers – Barb Attivo, Mary Long  
Secretary – Cindy Sutton 
Past President – Linkey Green 
 
Committee Chairpersons             
Communications/Interviews — Pat Markowski 
AAUW Funds — Marjie Mowery  
Historian — Rosemary Smith 
Newsletter – Phyllis Orenyo 
Social Media – Ann Pehle 
Public Policy — Nancy Sigrist  
Scholarship – Lillian Wong 
Yearbook – Carmen Eiserman 
 
Interest Group Coordinators                
Book Group – Wendy Armour Dickinson               
Bridge Flight – Mary Berwick      
Community Activities – Don Mowery  
Gourmet Group – Wendy Armour Dickinson 
 

Branching Out is published August to June by the AAUW 
Carlisle (PA) Branch. Articles and photos should be 
submitted to Phyllis Orenyo at cporenyo@yahoo.com or 
249-8473 by the 20th of the month. The Board welcomes 

questions at aauwcarlisleinfo@gmail.com. The branch 

website is: http://carlisle-pa.aauw.net/. 

 

Worth Reading 

Since AAUW’s founding in 1881 it has been on the 
front line of the fight for women’s equal access to 
education.  This article tells the history from our 
first research (no, college degrees don’t make 
women infertile) through to today’s struggles. 

                                  ********* 

Outlook is Going Digital! 

Starting with the summer 2017 issue, AAUW 
Outlook will be going digital.  You’ll still get the 
same insight about the issues that affect women 
and girls the most, but with more content.  Make 
sure your preferred email address is on file, and 
look out for this issue in your inbox!  Send a 
change of email address to connect@auw.org. 

 

 

AAUW Glossary of Terms 

 AAUW Fund (The) —The AAUW Fund is a general fund for unrestricted gifts, which are used when and where 
they are most needed for programming.  

AAUW Funds—The umbrella name for the philanthropic opportunities within national AAUW. Funds that 
support the 501(c)(3) work and which are fully tax-deductible include the Educational Opportunities Fund, the 
Legal Advocacy Fund, the Leadership and Programs Fund, the Eleanor Roosevelt Fund, and the Public Policy 
Fund. Fund that supports the 501(c)(4) work and which is not tax-deductible is the AAUW Action Fund. 

AAUW Funds Chair—The AAUW Funds Chair coordinates fundraising activities with branches and the state for 
all fund contributions to AAUW national. 

Linkey Green 

  

 

mailto:klecuyer@aol.com
mailto:aauwcarlisleinfo@gmail.com
http://carlisle-pa.aauw.net/
http://www.aauw.org/2017/08/04/equality-higher-ed/?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+AauwBlog+%28AAUW+Today%29
http://www.aauw.org/member-tools/
mailto:connect@auw.org


  

 
 

 

 

 

 

 


